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ABSTRACT (TH SarabunPSKuu1a 16 #9%u1)

The transition from the VUCA to the BANI era, where the lifestyles of ordinary people and organizations
are facing fluctuations, unpredictable, and have an impact on lifestyles that must inevitably be changed.
Organizations tend to reduce the number of personnel and expect the quality of existing employees. Therefore,
using a Buddhist training process that focuses on creating unique experiences and learning through the Tri
Sikkha creates an active Buddhist learning process. There are three important contents that will significantly

help raise the level of quality of personnel: 1) Critical Thinking - Yonisomanasikarn 2) Persistency/Grit - Itthipatha
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4 3) Compassion - 4 brahmavihara. In addition, training in organizations tends to grow. Makes it possible to
incorporate the three skills in the form of Buddhist training into the body. It will be an important choice for

further development of personnel in the organization.

Keywords: training, Buddhist way, Thai organization
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